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keep up with the digital shift of their
businesses, overcome the challenges
of managing hybrid/virtual teams of
employees and become sustainable
and competitive among the market.

HIRER aims to normalize online and
blended onboarding and training
provided in hybrid/remote workplaces
that as of today lack engaging digital
tools and proper E&T resources. The
project will thus increase the soft
skills (e-leardership, HRM) and digital
competences (communication,
decision making, problem solving,
data safety, creativity with digital
means, etc.) of HR managers, trainers
& VET trainers dealing with HRM so as
to support them

The Training in Brno, Gzechia

 We are planning on on-site
training for HR workers in Brno,
Czechia:

e The goal is not only to expose
them to the project results
(Literature, MOOC, Minecraft
game, Online Community) but
also to receive feedback about
their efficacy, efficiency,
applicability, usability and
relevance.

HAPPENED:

The project has already held an event in
Cyprus and in Czechia. The Infodays
covered the benefits of Erasmus+ and we
sought to expand the network of HIRER at
a local level, to on the ground HR workers
and remote workers.

In Cyprus, this was a huge success and
many participants had a chance to
actually play our Minecraft worlds -
which are available for download here:
https://hirer.erasmusplus.website/main-
outcomes

After the training, participants
will be encouraged to bring their
newly acquired skills and
knowledge in their actual
workplace

NOT YET HAPPENED

e Keep an eye out this week on
the social media for Ekvasis if
you’re interested. These will
be taking place in Germany!

e https://www.ekvasis.online/
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